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I. GENERAL PROVISIONS
1.1. Trade Union of Workmen of Transport, Road and Capital Construction, Construction Industry of Uzbekistan (hereinafter - "Trade Union") is a self-governing non-governmental non-profit organization that unites on a voluntary basis employees of transport, road and capital construction, design, research organizations, industrial and non-industrial spheres of architecture, construction industry, regardless of the form of ownership, related to each other by common social, labor and professional interests, as well as persons who have reached the age of fifteen, studying in branch institutions of secondary specialized, vocational education, higher educational and research institutions, as well as partially employed and temporarily unemployed citizens and pensioners, regardless of profession, position, race, nationality, gender, age, religious beliefs and social origin, the organizational and legal form of which is a public association.
1.2. The Trade Union, in its activities, shall be guided by international treaties of the Republic of Uzbekistan, generally recognized principles and norms of International Law, the Constitution of the Republic of Uzbekistan, the Labor Code, the Civil Code, the Laws of the Republic of Uzbekistan "On Trade Unions", "On Public Associations in the Republic of Uzbekistan", "On Labor Protection" and other legislative acts, international conventions ratified by the Republic of Uzbekistan, the Universal Declaration of Human Rights, the Charter of the Union of Trade Unions, of which it is a member, as well as this Charter.
This Charter shall be binding on all members, divisions and organizations of the Trade Union.
1.3. The Trade Union, in its activities, including financial, is independent of state authorities and management, is not accountable and is not controlled by them, except in cases provided for by law. The Trade Union independently determines its structure.

1.4. The Trade Union is a legal entity. It has its own seal, stamps, official letters, invoices and taxpayer identification number in the tax authorities. It is entitled to conclude agreements, contracts on its own behalf, as well as be a plaintiff or a defendant in court. 

The Trade Union independently forms its composition, system and bodies and determines their powers. 

The Trade Union cooperates with trade unions and trade union associations of other states, and has the right to join international trade unions and associations in accordance with the established procedure.

1.5. Interpretation of the provisions of this Charter is the right of the Republican Council of the Trade Union, and between its meetings - the Presidium of the Republican Council of the Trade Union. In case of different opinions, disagreements regarding the interpretation of the provisions of the Charter, the text of the Charter in the Uzbek language has an advantage.

1.6. Official name of the Trade Union:

full name in Uzbek - ЎЗБЕКИСТОН ТРАНСПОРТ, ЙЎЛ ВА КАПИТАЛ ҚУРИЛИШ, ҚУРИЛИШ ИНДУСТРИЯСИ ХОДИМЛАРИ КАСАБА УЮШМАСИ
in Latin – O’ZBEKISTON TRANSPORT, YO’L VA KAPITAL QURILISH, QURILISH INDUSTRIYASI XODIMLARI KASABA UYUSHMASI
full name in Russian - ПРОФСОЮЗ РАБОТНИКОВ ТРАНСПОРТА, ДОРОЖНОГО И КАПИТАЛЬНОГО СТРОИТЕЛЬСВА, СТРОИТЕЛЬНОЙ ИНДУСТРИИ УЗБЕКИСТАНА 
full name in English - TRADE UNION OF WORKMEN OF TRANSPORT, ROAD AND CAPITAL CONSTRUCTION, CONSTRUCTION INDUSTRY OF UZBEKISTAN 
Abbreviated official name:
In Uzbek - ЎТЙКҚҚИХКУ
In Latin - O’TYKQQIXKU 
In Russian - ПРТДКССИУ
In English - TUWTRCCCIU
1.7. The Trade Union carries out its activities on the territory of the Republic of Uzbekistan.

Location of the governing body of the Trade Union operating on a permanent basis (address):
Republic of Uzbekistan, Tashkent, Mirabad district, Bukhoro street, house 24, 100029.

II. MAIN GOALS AND OBJECTIVES OF THE TRADE UNION
2.1. The main goals of the Trade Union:

realization of the right of citizens to join a Trade Union without any restrictions and obstacles;

expression and protection of individual or collective social and labor rights of its members in matters of employment and labor relations, labor protection, education;

participation in the development of state employment programs, ensuring employment, including the creation of new and preservation of existing jobs, achieving the prevention of mass layoffs of employees;

creating safe and comfortable working conditions for employees and achieving decent pay for their work;

ensuring compliance with regulatory legal acts affecting the socio-economic rights and interests of employees, as well as regulations in the field of technical regulation;

development of social partnership in the sphere of labor in state and economic management bodies;

improvement and provision of decent leisure and recreation for employees and their family members.

2.2. The main objectives of the Trade Union:

exercising the right of citizens to join a Trade Union without any restrictions and obstacles, as well as strengthening the unity and cohesion of the Trade Union movement;

protection of the rights of every Trade Union member, regardless of profession, position, race, nationality, gender, age, religious beliefs and social origin, to decent pay, free choice of work and profession and creation of working conditions, rest, protection from unemployment;

expression and protection of the legitimate rights and interests of Trade Union members from employers and their associations;

participation in the formation of state programs on labor protection and investigation of industrial accidents and occupational diseases;

making proposals to the employer to suspend work in cases of threat to the life and health of employees, as well as to eliminate violations of labor protection requirements;

study of the state of labor protection, control over the fulfillment by employers of labor protection obligations provided for by collective agreements and agreements;

participation in the development of normative legal acts on labor law and labor protection issues and draft normative legal acts in the field of technical regulation and public control over their implementation;

participation in the development of state employment programs, the proposal of measures to ensure employment, including the creation of new and preservation of existing jobs, improvement of the activities of organizations, prevention of mass layoffs of employees;

ensuring the labor rights of Trade Union members and achieving the level of social guarantees and decent pay for their work; 

implementation of public control over compliance by employers and officials with labor legislation, rules and norms of labor protection, as well as compliance with the requirements of conventions, recommendations of the International Labor Organization, ratified by the Republic of Uzbekistan, certification of workplaces according to working conditions, use of social insurance funds, creation of working and rest conditions for Trade Union members; 

implementation of public control on all issues related to labor;

conclusion of agreements, contracts and transactions with employers and their associations on the basis of the principle of social partnership in the interests of their members, seeking to include in them more benefits and guarantees than provided for by current legislation and regulations; 

creation of commissions for the examination of draft collective agreements, conducting public expertise;

analysis of the average industry wage, implementation of public control over the timely payment of wages within their powers, protection of labor and socio-economic rights of workers who are massively dismissed from work;

analysis of work to ensure full employment of employees, cases of hidden unemployment and informal employment, taking appropriate measures, assisting employees in improving their skills, monitoring the employment of citizens for quota jobs, applying measures of material support to employees who are massively dismissed from institutions;

promotion of employment, development of small business and entrepreneurship, creation of green jobs, provision of long-term loans to them;

promoting the organization of health improvement of employees and their family members, improving the efficiency of recreation, sanatorium treatment, the development of physical culture and sports, increasing its popularity, the introduction of workers' gymnastics during working hours;

development of local and international tourism among Trade Union members and their families, organization of collective recreation of employees, promotion of cultural and spiritual, moral and historical, as well as universal values; 

organization of viewing contests and various sports competitions, mass cultural events, awarding and encouragement of winners;

promoting the preservation of the ecological balance of the environment, protection of public health and the formation of a healthy lifestyle;

promoting gender equality in enterprises and organizations, protecting motherhood and childhood, as well as women's rights, ensuring their full participation in the social, political, economic, cultural life of the country, promoting the formation of a healthy family;

assistance to the state youth policy, support for young professionals, talented youth, establishment, continuation of the "Ustoz-shogird" system and other traditions for their constant work on themselves, systematic improvement of professional skills;

organization of anniversary events and events for the retirement of employees who have reached retirement age for many years of work at enterprises and organizations, obtaining information about the status of employees who have retired;

material and spiritual support for the poor, needy citizens;

material and moral stimulation of active Trade Union members who set an example to others in work. Cooperation with employers and their associations in this regard;

cooperation with various trade unions, union associations of international and other countries in the interests of members and through the exchange of experience.

The Trade Union is entitled to perform other tasks to achieve its goals.

III. TRADE UNION RIGHTS AND OBLIGATIONS
3.1. Trade Union rights:

representation and protection of the rights and legitimate interests of its members;

appeal to the court with a statement of claim in defense of labor rights, as well as with an application for a court order;

taking initiatives on various issues of public life, making proposals to public authorities and management;

participation in the development of decisions of public authorities and management in the manner prescribed by law;

amendments and additions to regulatory legal acts, regulatory acts in the field of technical regulation, subject to consideration, hindering or restricting the rights and legitimate interests of employees, as well as sending recommendations and written requests to the relevant authorities on the need to recognize such documents as invalid;

participation in open meetings of boards of state bodies, employers, their associations (unions);

dissemination of information about its activities in the media, as well as on the Internet;

establishment of mass media and implementation of publishing activities in accordance with the established procedure;

creation of business structures and commercial organizations and various funds to perform the tasks defined by the Charter;

receiving free information from state bodies, their officials, employers on issues of socio-economic rights and interests of employees and requesting the necessary certificates and other documents for the implementation of statutory activities;

implementation of public control at workplaces over compliance by employers with the requirements of regulatory legal acts affecting the socio-economic rights and interests of employees, and regulations in the field of technical regulation, as well as collective agreements and agreements;

unhindered access to workplaces of employees whose interests are expressed;

implementation of public discussion, public hearings, public monitoring, public expertise and public control in accordance with the procedure established by law;

creation of inspections that exercise public control over compliance with regulatory legal acts affecting the socio-economic rights and interests of employees, and regulations in the field of technical regulation;

taking initiatives to hold consultations and negotiations on social partnership issues, making proposals on concluding deals, contracts and agreements, participating in the preparation and discussion of their projects;

conducting collective bargaining on behalf of employees, participating in the settlement of collective labor disputes, participating in the work of labor dispute commissions, conducting consultations aimed at mitigating the consequences of mass layoffs;

submission of proposals for the suspension of the employer's decision on mass dismissal of employees for a period of up to six months to local self-government bodies for consideration;

prevention of termination of an employment contract at the initiative of the employer in cases stipulated by a collective agreement or agreement, without obtaining the prior consent of the relevant Trade Union or Primary Trade Union Organization, unless otherwise provided by law;

implementation of public control over the implementation of socio-economic development programs and regulatory legal acts, agreements and contracts, as well as other joint documents;

introduction of mandatory prescriptions to managers and other officials of organizations on the elimination of identified violations of regulatory legal acts and regulations in the field of technical regulation affecting the socio-economic rights and interests of employees, as well as submission to the heads of organizations on bringing to disciplinary responsibility those responsible for these violations;

voluntary membership in Trade Unions, international and global Trade Union organizations on the territory of the Republic of Uzbekistan, cooperation with related foreign Trade Unions, conclusion of international agreements and transactions with them, organization of events within the framework of these transactions;

creating its own symbolic signs;

holding meetings, conferences, symposiums, forums and international seminars on issues related to its activities, as well as convening, if necessary, extraordinary Kurultai, meetings of the Republican Council and the Presidium of the Republican Council;

organization of sports competitions, mass cultural events;

establishment of Trade Union memorabilia and badges, certificates of honor, honorary titles.

The Trade Union also has other rights provided for by law.

3.2. Trade Union obligations:

compliance with the legislation of the Republic of Uzbekistan;

ensuring freedom of familiarization with information about the use of one's property and funds;

advance notification of the registering body of the Trade Union about the planned events and providing its representative with free access to these events;

submission of reports on its activities to the registration, state tax and statistical authorities in accordance with the established procedure;

ensuring openness and transparency of its activities;

mandatory publication of the Charter and regulations adopted by the Trade Union in the mass media, on the world information network Internet, including on the official websites of the Trade Union;

fulfillment of obligations under agreements and contracts, programs and projects.

The Trade Union also has other duties stipulated by the legislation.

IV. TRADE UNION MEMBERS, THEIR RIGHTS AND OBLIGATIONS
4.1. Membership in the Trade Union shall be voluntary.

Every citizen who has reached the age of fifteen, who has expressed a desire to join a Trade Union that recognizes this Charter and pays membership fees in a timely manner, who carries out labor activities at enterprises, institutions and organizations that are part of the branch system of the Trade Union of Workmen of Transport, Road and Capital Construction, Construction Industry, regardless of ownership, as well as students and students studying in branch institutions of secondary specialized, vocational education, higher educational and research institutions, partially employed and temporarily unemployed citizens and pensioners, have the right to be members of a Trade Union.

Foreign citizens and stateless persons residing in the Republic of Uzbekistan, working or studying in industry organizations may also be members of a Trade Union and have equal rights, unless otherwise established by law. 

Admission to Trade Union membership shall be carried out on an individual basis at the request of a person joining a Trade Union, based on a decision of the Trade Union and its divisions, including the primary Trade Union organization. Membership in a Trade Union begins from the date of the relevant decision on this.

In cases of absence of the primary Trade Union organization at the enterprise and in the organization, the admission of employees to the Trade Union members shall be carried out by the decision of the governing body of the higher structure of the Trade Union. 

Withdrawal from membership in a Trade Union shall be carried out by the decision of the primary organization on the basis of an employee's statement about it on a voluntary basis.

4.2. Trade Union members, as a rule, shall be registered in the Primary Trade Union Organization at the place of their main work (study).
4.3. Membership in the Trade Union shall be retained by: 

employees on maternity and educational leave;

Trade Union members who temporarily stopped their activities due to child care, sick and disabled;

a Trade Union member who has retired for health reasons or upon reaching the age of majority, who has stopped working and has not severed ties with a Trade Union organization and pays membership fees;

employees dismissed in connection with the reduction of the number of jobs (staff), the closure of the enterprise - until the moment of employment;

in cases of unlawful dismissal of an employee by the employer - until reinstatement to work;

an employee engaged in seasonal work, until the resumption of work in the next season;

those who have left the republic for temporary work related to studies and official duties - until the period of return;

for other valid reasons (based on the decision of the relevant Trade Union body).

An employee has the right to continue to be a member of a Trade Union even after the termination of an employment contract concluded with him/her on the basis of his/her application, subject to payment of membership fees. The application of such persons shall be considered by the body of the primary organization and shall be formalized by an appropriate decision. A written response shall be given about the decision taken within the time limits established by the current legislation.

4.4. For those returning from service in the Armed Forces, membership in the Trade Union shall be restored.

4.5. Rights of the Trade Union members.

Trade Union members shall be equal in respect of the rights and obligations established by this Charter.

The rights of a Trade Union member are:

applying to Trade Union bodies of any level with a request to protect their labor and socio-economic rights and interests and requesting an appropriate response to the appeal;

receiving free legal assistance from Trade Union bodies;

participation in the activities of Trade Union organizations, bodies, participation in the development, discussion and enforcement of draft decisions;

hearing information and reports on the activities of the Trade Union, including financial, at reporting meetings, receiving information;

election to the governing bodies of the Trade Union;

personal participation in meetings of Trade Union bodies, at which the issue concerning his/her activities and behavior is considered;

free discussion and criticism of the activities of the Trade Union at meetings (conferences), Kurultai, meetings of elected bodies of the Trade Union, in the media, making proposals to improve their activities, openly expressing and defending their opinions, participating in decision-making;

unhindered participation in mass, cultural and educational, sports and recreation and other events, competitions organized by the Trade Union;

priority and preferential use of cultural institutions, sports and recreation facilities of the Trade Union system or provided to them for use;

moral and material encouragement in accordance with the procedure established by the governing bodies of the Trade Union;

free withdrawal from the Trade Union by personal application;

purchase in accordance with the established procedure of preferential vouchers to sanatoriums, health resorts, children's health camps.

4.6. Obligations of the Trade Union members: 
compliance with the Trade Union Charter, implementation of relevant decisions and instructions of Trade Union bodies and organizations;

monthly payment of membership fees in accordance with the established procedure and amounts;

assistance and participation in the fulfillment of the terms of industry (tariff) agreements and collective agreements;

promoting the strict execution and enforcement of decisions taken by Trade Union bodies, making a worthy contribution to strengthening labor and professional discipline;

assistance in strengthening the authority of the Trade Union and the Trade Union organization, prevention of actions detrimental to the Trade Union;

personal participation in the meetings of the Trade Union and Trade Union organization, conference or Kurultai of the relevant Trade Union organization, if it is elected as a delegate;

Other duties provided for by the legislation of the Republic of Uzbekistan may also be imposed.

4.7. The following measures shall be applied to a Trade Union member who has grossly violated his/her statutory duties:

if he/she is a member of an elected body - recall from the body;

exclusion from Trade Union membership.

The issue of applying measures to a Trade Union member shall be resolved with his/her participation, and in cases of non-appearance without valid reasons - without his/her participation at the general meeting of the Primary Trade Union Organization or a meeting of a higher Trade Union body notifying him/her of the decision.

The decision to exclude from the Trade Union shall be considered valid only if there is a quorum and 2/3 of the meeting participants vote for it.

The decision on the measures taken against the member shall be reported to the Trade Union member.

The person, against whom the decision was made, has the right to appeal the decision on its acceptance to a higher Trade Union governing body within 1 month from the date of receipt of this document.

The issue of lifting the imposed measure shall be considered by the body that adopted the measure. The measure shall be considered not applied after 1 year from the date of application of the measure to a Trade Union member.

Excluded from membership in a Trade Union is a Trade Union member who has not paid membership fees to the Trade Union for more than six months in a row. (except for the cases provided for in clause 4.3. of the Charter).
A person, who has left the ranks of a Trade Union, loses the right to protection from the Trade Union, the use of Trade Union property and funds.

A Trade Union member has no property rights to his/her share in the property belonging to the Trade Union, including the membership fees paid by him/her.

4.8. For active participation in the activities of the Trade Union and the Trade Union organization, members of the Trade Union have the right to be provided with the following types of incentives:

declaration of gratitude;

awarding a Trade Union certificate;

awarding with valuable and memorable gifts;

awarding with a cash prize;

awarding with a certificate of honor;

presentation of commemorative badges and other types of awards.

The form and procedure of encouragement shall be determined by the Presidium of the Republican Council of the Trade Union.

V. BASIC PRINCIPLES AND ORGANIZATIONAL STRUCTURE OF THE TRADE UNION ACTIVITY 

5.1. The main principles of the Trade Union activity are:

legality;

voluntary;

prevention of discrimination;

independence and self-government;

equality;

transparency and openness.
5.2. The structure of the Trade Union consists of the following:

Primary Trade Union Organizations;

Joint Trade Union Organizations;

Territorial Council of the Trade Union of the Republic of Karakalpakstan, regions, Tashkent city;

The central office of the Trade Union.

Councils for Women, Youth and other councils and commissions may be established in the Trade Union system, whose activities are carried out on the basis of relevant provisions approved by the decision of the Presidium of the Republican Council of the Trade Union.

VI. PRIMARY TRADE UNION ORGANIZATIONS
6.1. A Primary Trade Union Organization is a voluntary association of Trade Union members working for one or more employers or studying at a relevant educational institution, acting on the basis of the Charter of the relevant Trade Union.

A Primary Trade Union Organization is a subdivision of a Trade Union.

The creation of a Primary Trade Union Organization shall be carried out on the initiative of at least 2 members of the Trade Union.

The Primary Trade Union Organization shall be created, as a rule, according to the production or professional principle, but in organizations, enterprises and institutions, regardless of the form of ownership and to whom it is subordinate.

The decision to establish a Primary Trade Union Organization shall be made by the constituent (general) meeting of Trade Union members and shall be drawn up in 2 copies, one copy of the decision shall be submitted to the relevant territorial Higher Trade Union Body on the same day.

The Primary Trade Union Organization shall operate on the basis of this Charter and the "Regulations on the organization of the Primary Trade Union Organization in the system of the Trade Union of Workmen of Transport, Road and Capital Construction, Construction Industry of Uzbekistan", approved by the Presidium of the Republican Council of the Trade Union.

A Primary Trade Union Organization can be created either with the status of a legal entity or without the status of a legal entity.

Registration of primary organizations that have and do not have the status of a legal entity shall be carried out and maintained by the relevant Territorial Councils of Trade Unions of the Republic of Karakalpakstan, regions, and the city of Tashkent (hereinafter referred to as "relevant territorial Trade Union organizations"). Their summary report shall be kept in the office of the Republican Council of the Trade Union.

The Primary Trade Union Organization, within the limits of the rights granted, represents and protects the interests of Trade Union members in industrial, socio-economic, labor and security, household, leisure, cultural and educational, tourist, physical culture and sports and other issues.

6.2. The Primary Trade Union Organization accepts citizens as members of the Trade Union and excludes them from membership;

Part-time workers may join another Trade Union at the same time;

Admission to membership of employees of organizations in which there is no Primary Trade Union shall be carried out by the corresponding territorial Trade Union unit;

6.3. Governing bodies of the Primary Trade Union Organization:

General Meeting;

Committee (organizer);

The Audit Commission.

6.4. General meeting of the Primary Trade Union Organization:
it is carried out as necessary, but at least once every 1 year.

the Primary Trade Union Organization elects the Chairman, Deputy Chairmen, members of the Committee, members of the Audit Commission and its Chairman, if they have a registration card, for a period of 5 years.

the Primary Trade Union Organization hears reports on the activities of the Committee (organizer), the Audit Commission.

accepts, as well as makes additions and changes to them.

approves the draft collective agreement;

makes decisions within the scope of authority from the point of view of the interests of employees;

the corresponding Higher Trade Union Organization elects delegates to the conference, representatives to its elected bodies.

6.5. A conference may be held in Primary Trade Union Organizations that are unable to convene a general meeting of the Primary Trade Union Organization.

The status and powers of the conference shall be equal to the status and powers of the general meeting.
6.6. Primary Trade Union Organizing Committee (organizer):

In a Primary Trade Union Organization that unites 15 or less Trade Union members, the organizer of the Primary Trade Union Organization shall be elected.

A Primary Trade Union Committee shall be created in a Primary Trade Union Organization that unites 15 or more Trade Union members.

Meetings of the Primary Trade Union Committee shall be held as necessary, but at least once every 2 years.

ensures the execution of decisions taken by Higher Trade Union bodies;

represents and defends the legal claims of the members of the Primary Trade Union Organization;

participates in work related to the preparation and implementation of programs, measures for the socio-economic development of an enterprise, organization, institution;

draws up a draft collective agreement, passes examination in the relevant Higher Trade Union Body and submits it to the general meeting for consideration, after approval submits it for registration to the relevant Higher Trade Union Body;

coordinates local employment documents accepted by the employer;

conducts collective negotiations, signs a collective agreement on behalf of employees in the person of an elected body (Trade Union Committee, Trade Union organizer);

in cases provided for by law, requires consultations before the employer performs certain actions and considers giving consent to their implementation in the prescribed manner;

participates in the resolution of labor disputes (conflicts);

in cases stipulated by the collective agreement, at the initiative of the employer decides on giving consent to the termination of the employment contract with the employee;

manages the activities of the Primary Trade Union Organization;

seeks, in accordance with the established procedure, the cancellation of decisions, orders adopted by employers contrary to the current legislation;

in accordance with the current legislation, organizes public monitoring of compliance with labor legislation and labor protection rules, participates in the development of draft regulatory documents on labor law, labor protection and health, monitors their compliance;

organizes training of activists of the Primary Trade Union Organization, takes measures to exchange mutually beneficial experience;

if necessary, elects and dismisses the Chairman of the Committee, his/her Deputy, elects and recalls his/her representatives to the Higher Trade Union bodies;

manages the budget of the Primary Trade Union Organization, approves the cost estimates of the Trade Union Committee on the basis of the recommendations of the Higher Trade Union Body, controls its execution;

ensures timely and complete transfer of membership fees in accordance with the established procedure to Higher Trade Union Bodies and is responsible for this.

performs other functions in accordance with the "Regulations on the Primary Trade Union Organization in the system of the Trade Union of Workmen of Transport, Road and Capital Construction, Construction Industry of Uzbekistan".

In a Primary Trade Union Organization that unites up to 15 Trade Union members, the powers and duties of the Committee shall be delegated to the general meeting.

6.7. In a Primary Trade Union Organization accepted as a legal entity, an Audit Commission shall be elected. The Audit Commission carries out its activities on the basis of the "Regulations on the Audit Commission of the Trade Union of Workmen of Transport, Road and Capital Construction, Construction Industry of Uzbekistan" approved by the Kurultai of the Trade Union.

6.8. In the Primary Trade Union Organization accepted as a legal entity, the Accountant shall be appointed by the decision of the Primary Trade Union Committee.

6.9. The Chairman (organizer) of the Primary Trade Union Organization shall be elected from among the members of the Trade Union. At the same time, the person applying for the position of Chairman (organizer) of the Primary Trade Union Organization is not necessarily an employee of the enterprise, organization, institution in which the members of the Trade Union work.

The Accountant of the Primary Trade Union Organization shall have a diploma (or a document equivalent to it) about higher or secondary special education in the relevant specialty. At the same time, there are no restrictions on whether an Accountant is a member of a Trade Union or not, is or is not an employee of the relevant enterprise, organization, institution, may or may not work in any other organization.

6.10. After the expiration of the term of office (5 years), the term of office of the bodies of the Primary Trade Union Organization (Chairman (organizer), the Committee of the Primary Trade Union Organization, including members of the Committee and the Audit Commission) shall be considered expired.

After the expiration of the term of office, the members of the Trade Union shall hold a general meeting and hold repeated elections.

Even if the term of office of the bodies of the Primary Trade Union Organization expires, the Accountant of the Primary Trade Union Organization has the right to continue his/her activities until the signing of the relevant decision on the termination of its activities.

The holding of repeated elections may be postponed for a certain period in case of force majeure or the introduction of other restrictions established by law.

The postponement of elections shall be carried out by the decision of the Presidium of the Republican Council of the Trade Union or the relevant regional Trade Union organizations.

The bodies of the Primary Trade Union Organization, whose term of office has expired, shall not be entitled to continue their activities (except in cases of postponement of elections), otherwise they are liable in accordance with the procedure established by law.

In relation to the Primary Trade Union Organization, its bodies and responsible persons who have violated the requirements of the Charter or legislation, the Presidium of the Republican Council of the Trade Union, the relevant regional Trade Union organizations take measures within their powers or send requests for measures by the authorized body in the manner prescribed by law.

6.11. Early elections of the Chairman (organizer) of the Primary Trade Union Organization, members of the Committee may be held at the request of at least 1/3 of the Trade Union members registered with the Primary Trade Union Organization, or by decision of a Higher Trade Union Body, as well as on their own initiative or if they are unable to perform their duties for health reasons.

If the members of the Primary Trade Union Committee, including the Audit Commission, are transferred to another job or the composition of the Committee or Audit Commission is reduced for other reasons, a general meeting shall be held within 1 month to replenish the composition of the Committee or Audit Commission and elect new members.

In the event of a change in the form of ownership in an organization or institution, the Primary Trade Union Committee (organizer) is the legal successor of the previously operating committee (organizer) and continues to function, while maintaining its legal status.

6.12. The candidate for the Chairmen (organizers) of the Primary Trade Union Organization shall be elected at the general meeting of the Primary Trade Union Organization in coordination with the relevant regional Trade Union organization, which keeps records of the Primary Trade Union Organization.

A sample of signatures of the Chairman (organizer) and Accountant of the Primary Trade Union Organization, upon request, shall be certified by the relevant regional Trade Union organization where the records are kept.

6.13. The decision to reorganize or terminate the activities of the Primary Trade Union Organization shall be made at the general meeting of the Primary Trade Union Organization.

In case of liquidation of an enterprise, if there is no possibility of holding a general meeting, the termination of the activities of the Primary Trade Union Organization shall be carried out by the decision of the relevant regional Trade Union organization or a Higher Trade Union Body.

When members of a Trade Union become members of another Trade Union, this Primary Trade Union Organization shall be liquidated by a decision of the relevant regional Trade Union organization or a Higher Trade Union Body.

When the Primary Trade Union Organization is liquidated, its property and funds shall be transferred to the disposal of the Trade Union after fulfilling all obligations for spending for the purposes established by the Charter.

6.14. The rights and obligations of the Primary Trade Union Organization in relation to the management of its property and funds shall be determined by the "Regulations on primary organizations in the system of the Trade Union of Workmen of Transport, Road and Capital Construction, Construction Industry of Uzbekistan", approved by the Presidium of the Republican Council of the Branch Trade Union.

VII. JOINT COMMITTEE OF THE TRADE UNION
7.1. In order to fully represent specific professional interests in the state and economic management bodies and their structural divisions, taking into account the peculiarities of production, territorial fragmentation, as well as to coordinate and direct the activities of Primary Trade Union Organizations, a Joint Committee of the Trade Union may be established. 
The Joint Committee of the Trade Union is a subdivision of a Trade Union and may have the status of a legal entity.

7.2. The Joint Committee of the Trade Union shall be created by the decision of the Presidium of the Republican Council of the Branch Trade Union. At the same time, Primary Trade Union Organizations related to the industry may initiate the creation of a Joint Committee of the Trade Union. 
In order to effectively ensure compliance with the requirements of the Charter and decisions, the Joint Committee of the Trade Union may have paid staff. At the same time, the staffing and ranks of the staff of the Joint Committee of the Trade Union shall be determined by the decision of the Presidium of the Republican Council of the Branch Trade Union.

The Joint Committee of the Trade Union:

carries out its activities to fulfill the tasks defined by the Charter, decisions of Conferences and the Kurultai;

accepts and excludes citizens from membership in a Trade Union;

takes measures to improve the effectiveness of protecting the socio-economic, legal and professional interests of Trade Union members;

provides methodological and practical assistance to Primary Trade Union Organizations and coordinates their activities;

strengthens the unity of action of Primary Trade Union Organizations.

The Joint Committee of the Trade Union carries out its activities in accordance with the legislation of the Republic of Uzbekistan, the Charter of the Trade Union, decisions of the highest governing bodies and the relevant Regulations approved by the Presidium of the Republican Council of the Branch Trade Union.

7.3. The bodies of the Joint Committee of the Trade Union are:

The Conference;

The Joint Committee;

The Audit Commission.

The Conference is convened by the Joint Committee of the Trade Union at least once every 5 (five) years.

The term of office of the Chairman, Deputy Chairman, Committee and members of the Joint Committee of the Trade Union is 5 years.

An extraordinary Conference may be convened at the request of at least 1/3 of the Trade Union members served by the Joint Committee of the Trade Union, or at the initiative of the Joint Committee, or in accordance with the decision of the Presidium of the Republican Council of the Trade Union, as well as the relevant Territorial Council of Trade Unions of Karakalpakstan, regions and the city of Tashkent.

The powers of the bodies of the Joint Committee of the Trade Union may be extended for a certain period in case of force majeure or the introduction of other restrictions established by law. The extension of the term of office shall be carried out by the decision of the relevant Higher Trade Union Body or the Presidium of the Republican Council of the Branch Trade Union.

The bodies of the Joint Committee of the Trade Union, whose term of office has expired, shall not be entitled to continue their activities (except in cases when elections are postponed), otherwise they are liable in accordance with the procedure established by law.

In relation to the Joint Committee of the Trade Union, its bodies and responsible persons who have violated the requirements of the Charter or legislation, measures shall be taken within the powers of the Presidium of the Republican Council of the Branch Trade Union, the relevant regional Trade Union organizations.

7.4. The issue of reorganization or termination of the activities of the Joint Committee of the Trade Union shall be resolved by the decision of the Presidium of the Republican Council of the Branch Trade Union.

After fulfilling all obligations, the property and funds of the liquidated Joint Committee of the Trade Union shall be transferred to the Trade Union for use for the purpose established by the Charter.

VIII. TERRITORIAL COUNCILS OF TRADE UNIONS OF THE REPUBLIC OF KARAKALPAKSTAN, REGIONS, TASHKENT CITY 
8.1. Territorial Councils of Trade Unions of the Republic of Karakalpakstan, regions, and the city of Tashkent (hereinafter referred to as "Territorial Councils of Branch Trade Unions") are separate subdivisions of a Trade Union with the status of a legal entity and represent the interests of the Trade Union in the relevant administrative-territorial structures.

Territorial Councils of Branch Trade Unions shall be created in order to increase the effectiveness of protecting the socio-economic, legal and professional interests of Trade Union members, increase the potential and strengthen the unity of action of Primary Trade Union Organizations and joint, district (city) Trade Union organizations.

8.2. The creation, reorganization and liquidation of the Territorial Councils of the Branch Trade Union shall be carried out by the decision of the Republican Council of the Branch Trade Union.

8.3. Territorial Councils of Branch Trade Unions:

carry out their activities to fulfill the tasks defined by the Charter, decisions of the higher bodies of the Trade Union;

monitor the implementation of the General Agreement and network (tariff) agreements concluded between social partners on the territory;

participate in the development of measures for the social and economic development of the territory, as well as in solving issues of labor and wage rationing;

participate in the consideration of issues related to the rights and interests of employees in the system of state and economic management bodies;

accept and exclude citizens from membership in a Trade Union;

carry out accounting and maintenance of the relevant Primary Trade Union Organizations with and without the status of a legal entity;

represent and implement the interests of the Trade Union within the relevant territory;

take measures to improve the effectiveness of protecting the socio-economic, legal and professional interests of Trade Union members;

provide methodological and practical assistance to Primary Trade Union Organizations and the Joint Committee of Trade Unions and coordinate their activities;

strengthen the unity of actions of Primary Trade Union Organizations and the Joint Committee of the Trade Union.

The Territorial Councils of the Branch Trade Union carry out their activities in accordance with the legislation of the Republic of Uzbekistan, the Charter of the Trade Union, decisions of the highest governing bodies and the Regulations on the Territorial Councils of the Branch Trade Union approved by the Presidium of the Republican Council of the Branch Trade Union.

8.4. The governing bodies of the Territorial Councils of Branch Trade Unions are:

The Conference;

The Council;

The Presidium of the Council.

The Conference shall be convened by the relevant Territorial Councils of Trade Unions of the Republic of Karakalpakstan, regions and the city of Tashkent at least once every 5 (five) years.

the term of office of the Chairman, Deputy Chairman, members of the Presidium of the Territorial Council of the Branch Trade Union is 5 years.

An extraordinary Conference may be convened at the request of at least 1/3 of the members of branch organizations or a Territorial Trade Union who have been recruited to the relevant Trade Union, or at the initiative of the Council of the Territorial Trade Union Organization, as well as in accordance with the decision of the Presidium of the Republican Council of the Branch Trade Union.

8.5. The powers of the bodies of the Territorial Council of the Branch Trade Union may be extended for a certain period in the event of force majeure or the introduction of other restrictions established by law.

After the expiration of the term of office, the bodies of the Territorial Council of the Trade Union shall not be entitled to continue their activities (except in cases of postponement of elections), otherwise they are liable in accordance with the procedure established by law.

In relation to the Territorial Council of the Branch Trade Union, its bodies and responsible persons who have violated the requirements of the Charter or legislation, measures shall be taken within the powers of the Presidium of the Republican Council of the Branch Trade Union.

8.6. In case of liquidation of the Territorial Council of a Branch Trade Union, after fulfilling all its obligations, its property and funds shall be transferred to a Higher Trade Union for use for the purposes established by the Charter.

8.7. The rights and obligations of the Territorial Councils of the Branch Trade Union, the norms concerning their governing bodies, the procedure for their formation and liquidation shall be determined by the Regulations on the Territorial Councils of the relevant Branch Trade Union approved by the Presidium of the Republican Council of the Branch Trade Union.

IX. TRADE UNION AND ITS GOVERNING BODIES
9.1. The governing bodies of the Trade Union are:

Kurultai - the highest body of the Branch Trade Union;

The Republican Council - the permanent governing body of the Branch Trade Union in the period between the Kurultai;

The Presidium of the Republican Council - the executive body that carries out the current management of the activities of the Branch Trade Union;

The Chairman of the Trade Union - an executive body that carries out its activities alone.

The Audit Commission - the controlling body of the Branch Trade Union.

9.2. Kurultai.
The Kurultai is the highest governing body of the Trade Union of Workmen of Transport, Road and Capital Construction, Construction Industry of Uzbekistan and is convened by the Council at least once every 5 years. The terms of convocation of the Kurultai, the norm of representation, the procedure for electing delegates and the agenda shall be announced by the Republican Council at least 2 months in advance.

An extraordinary Kurultai may be convened at the request of the Republican Council of the Branch Trade Union or 1/3 of the members of the Trade Union, as well as in accordance with the decision of the association of Trade Unions of which it is a member. The term of convocation of the extraordinary Kurultai and its agenda shall be announced at least 1 month in advance.

9.2.1 The Kurultai, as the supreme governing body, is entitled to make any decisions on the issues of the Republican Council, the Presidium of the Republican Council, as well as on the activities of the Trade Union.

9.2.2. The documents of the Kurultai shall be taken in the form of decisions, appeals and resolutions.

9.3. The powers of the Kurultai include:

hearing and evaluating the report of the Republican Council of the Branch Trade Union;

hearing and evaluation of the report of the Republican Council and the Audit Commission;

adoption, introduction of additions and amendments and approval of the Charter of the Branch Trade Union;

adoption and introduction of amendments and additions to the Regulations on Audit Commissions;

identification of the main promising areas of Trade Union activity;

election of members of the Republican Council for a period of 5 years, as well as approval of the powers of those directly elected to the members of the Republican Council on the basis of the established norm;

election of the composition of the Audit Commission and its Chairman for a period of 5 years;

election of the Chairman of the Trade Union;

election of delegates to the supreme body (Kurultai) of the Trade Union Association of which it is a member, as well as representatives to the elected body of this Association;

making a decision to retain the powers of delegates until the extraordinary Kurultai of the Trade Union;

voluntary membership in Trade Unions, as well as in a Trade Union Organization (Association) of foreign countries, International Trade Union Organizations and making a decision to withdraw from membership;

making a decision on the creation, reorganization and liquidation of a Trade Union.

The Chairman of the Trade Union and his/her Deputies shall be considered delegates of the Kurultai by position.

9.4. The Republican Council.

9.4.1. The permanent governing body of the Trade Union, elected in the period between the Kurultai, is the Republican Council.

The Republican Council consists of the Chairman of the Trade Union and his/her Deputies.

The meeting of the Republican Council shall be convened as necessary, but at least once every 1 year.

9.4.2. The term of office of the Republican Council is 5 years.

9.4.3. Meetings of the Republican Council shall be convened by the decision of the Presidium of the Republican Council or at the request of at least 1/3 of the total number of members of the Republican Council.
9.4.4. Acts of the Republican Council shall be adopted in the form of decisions.

9.4.5. Meetings of the Republican Council shall be held by the Chairman of the Trade Union, and in case of his/her absence - by one of his/her Deputies or one of his/her members by decision of the Republican Council.

9.4.6. The Republican Council as the governing body is entitled to make decisions on the issues of the Presidium of the Republican Council.

9.4.7. In its activities, it is accountable only to the Kurultai.

9.5. The powers of the Republican Council include:
carrying out activities to fulfill the tasks defined by the Charter and decisions of the Kurultai;

report on its activities to the Kurultai at least once every 5 years;

election of Deputy chairmen of the Trade Union;

development of proposals concerning the social and labor rights of employees, including on issues of employment, regulation of labor relations, remuneration, working conditions, labor protection, health and environment of employees, housing and living conditions, cultural services, social guarantees of employees and carries out activities to consolidate them in laws and other regulatory legal acts;

making decisions on voluntary membership in and withdrawal from local, international and global Trade Unions;

establishment of norms for the distribution of receipts of membership fees to the Trade Union in percentage terms;

development of international relations with other countries and International Trade Union Organizations, study of their experience;

regularly, but at least once a year, informing Trade Union members about their activities;

making decisions on the creation, reorganization, liquidation of Territorial Trade Union Organizations, the Joint Committee of the Trade Union;

decision-making on issues of ownership, use, disposal of Trade Union property;

decision-making on the convocation of the Kurultai, including the extraordinary Kurultai, approval of the report to the Kurultai and the speaker;

hearing reports of heads of Trade Union Departments on the execution of decisions of Trade Union Bodies;

uniting and coordinating the actions of Trade Union members to fulfill the common tasks of Trade Union Organizations, holding Trade Union events at the republican level;

implementation of the rights enshrined in the legislation for the Trade Union and Trade Union Organizations;

determination of the numerical composition of the Presidium of the Republican Council and election of the members of the Presidium of the Republican Council for a period of 5 years;

exclusion of members of the Republican Council from the composition in the period between the Kurultai, election and approval of the powers of members of the Republican Council elected as new representatives;

informing the public through the mass media about their activities;

election and dismissal of the Chairman of the Trade Union in the period between the Kurultai in case the Chairman of the Trade Union submits an application for dismissal at his/her own request or in connection with the transition to another job, or in case he/she is unable to perform his/her duties for health reasons;

if the Chairman of the Trade Union is dismissed from office during the period between the Kurultai, a decision shall be made to assign the duties of the Chairman of the Trade Union to one of his/her Deputies before the Kurultai.

The Republican Council, based on the goals and objectives of the Charter, performs other functions within its powers.

On other issues not included in the powers of the Republican Council, it has the right to delegate some of its powers to the Presidium, the Chairman of the Republican Council.

9.6. The Presidium of the Republican Council.

9.6.1. The Presidium of the Republican Council is the elected executive body of the Trade Union, carries out the current management of the Trade Union's activities and makes decisions on all issues of the Trade Union, except for the powers of the Kurultai and the Republican Council.

9.6.2. The Presidium of the Republican Council consists of the Chairman of the Trade Union and his/her Deputies. The remaining members of the Presidium of the Republican Council shall be elected at a meeting of the Republican Council.

Meetings of the Presidium of the Republican Council shall be held as necessary, but at least once a quarter.
9.7. Powers of the Presidium of the Republican Council.

concludes an industry (tariff) agreement with the relevant ministries, state and economic management bodies on the basis of a General Agreement concluded between the Government of the Republic of Uzbekistan, the Federation of Trade Unions of Uzbekistan and employers' associations;

develops and implements proposals for the consolidation of issues related to social and labor rights and interests of employees in laws and other regulatory legal acts;

monitors compliance by employers and their associations with labor and Trade Union legislation, requires the elimination of identified deficiencies;

analyzes the level of employment of the population, assists government agencies in developing programs and carrying out specific work aimed at reducing the unemployment rate, social protection of the temporarily unemployed;

participates in the development and implementation of socio-economic programs, makes decisions, statements, appeals on important issues of the Trade Union movement;

supports the demands for protection put forward by members of the Trade Union through its representative in state and economic management bodies, as well as in judicial bodies, uses the rights of employees provided for by law to express and protect their rights and interests;

approves, in accordance with the established procedure, draft regulatory and regulatory legal acts submitted for approval with the Trade Union;

convenes a meeting of the Republican Council, makes proposals on the agenda and venue, presents materials on the issues under discussion, organizes control and execution of decisions taken;

resolves issues of admission to the Trade Union of new members, as well as exclusion from membership;

approves the Regulations on the Joint Committee of the Trade Union and territorial divisions;

makes decisions on the creation, reorganization and liquidation of the Joint Committee of the Trade Union, territorial divisions;

makes decisions on the liquidation of Primary Trade Union Organizations;

coordinates the activities of Trade Union units;
carries out centralized purchase of inventory items of subordinate Trade Union Organizations at the suggestion of subordinate Trade Union Organizations;

approves annual statistical reports;

submits a petition to the Trade Union of which it is a member for awarding employees, members and activists of the Trade Union with state awards;

establishes commemorative and breastplates, certificates of honor, honorary titles of the Trade Union and approves regulations on them;

makes decisions on awarding certificates of honor, badges, and Trade Union titles;

has the right to propose candidates for elected leadership positions of subordinate Trade Union Organizations;

approves a sample of the symbolic sign (emblem) of the Trade Union;

develops international relations with Trade Union Organizations of other countries, as well as with international organizations, studies their work experience, and also promotes its activities;

participates on behalf of the Trade Union in the conclusion and monitoring of the implementation of international agreements of the Republic of Uzbekistan affecting the socio-economic rights and interests of employees;

reports on its activities to the Republican Council at least once a year;

develops methodological recommendations in all areas of the Trade Union's activities, with the exception of issues related to the powers of the Republican Council;

organizes, directs and coordinates the training of Trade Union members and activists;

makes decisions on the creation of business structures at the expense of Trade Union funds in order to create new jobs;

in order to implement the tasks provided for by this Charter, disposes of the funds and property of the Trade Union and its divisions, as well as enterprises and organizations under its jurisdiction;

in order to achieve the goals provided for by this Charter, carries out through the organizations and enterprises established by it (at its disposal) entrepreneurial and other activities not prohibited by the current legislation of the Republic of Uzbekistan, the income from which is directed only to the purposes established by this Charter;

approves the budget of income and expenses of the staff of the Republican Council of the Trade Union;
considers issues of providing sponsorship and financial assistance to enterprises, organizations, institutions;

determines the procedure for submission of reports by subordinate Trade Union Organizations to the staff of the Republican Council of the Trade Union, the frequency of their submission;

hears reports of the departments and subordinate organizations of the Trade Union;

keeps records of Primary Trade Union Organizations, including Primary Trade Union Organizations that do not have the status of a legal entity;

if there are violations of the law in the decisions of subordinate Trade Union Organizations, including Primary Trade Union Organizations, within 10 days decides on its revision and bringing it into compliance with the law;

takes measures within the limits of its powers in relation to the heads and responsible persons of Trade Union units, enterprises and organizations under the jurisdiction of the Trade Union that have committed deficiencies in their activities; 

approves the work plan of the staff of the Republican Council of the Branch Trade Union;

approves the structure and staffing of the staff of the Republican Council of the Branch Trade Union;

also performs other functions delegated by the Kurultai and the Republican Council;

9.8. The Chairman of the Trade Union.
9.8.1. He/she manages the Trade Union, at the same time is the Chairman of the Republican Council and the Presidium of the Republican Council and directly manages the Office of the Republican Council of the Trade Union. Acts on behalf of the Trade Union within the powers granted in accordance with the Charter and the decision of its bodies.

9.8.2. He/she is elected by the Kurultai for a term of 5 years, and an employment contract with him/her is signed by a person authorized by the Kurultai on behalf of the Trade Union.

9.8.3. Chairman of the Trade Union:

organizes the performance of his/her duties in accordance with the Charter of the Trade Union, as well as decisions of Trade Union bodies and is accountable to them;

represents the Trade Union in the state authorities of the Republic of Uzbekistan, local self-government bodies, employers, public associations, other organizations, mass media, as well as in foreign countries and international organizations;

on behalf of the Trade Union, participates in open meetings of boards of state and economic management bodies, employers, their associations (unions);

acts on behalf of the Trade Union without a Power of Attorney;

signs, in accordance with the established procedure, draft regulatory and regulatory legal acts submitted for approval with the Trade Union, in the order of approval on behalf of the Trade Union, or makes its proposals and objections;

holds joint meetings of the Republican Council and the Audit Commission;

if necessary, on behalf of the Trade Union, makes statements, sends appeals and representations;

ensures the participation of Trade Union representatives in the development, consideration and public examination of draft laws and other regulatory legal acts of the Republic of Uzbekistan and state programs on labor and socio-economic issues;

when committing actions contrary to regulatory legal acts and the legislation of the Republic of Uzbekistan, violating the rights and interests of Trade Union members, makes demands to state authorities and management, the employer and their associations to cancel these actions;

submits mandatory instructions to the heads and other officials of organizations on the elimination of identified violations in regulatory legal acts and regulatory documents in the field of technical regulation affecting the socio-economic rights and interests of employees, as well as makes submissions to the heads of organizations on bringing to disciplinary responsibility those responsible for these violations;

considers issues of additional encouragement of workers and Trade Union activists;

manages the current execution of the budget of the Trade Union, funds allocated for the rehabilitation of employees and their families, the development of spirituality and physical culture and sports, as well as financial and economic activities of the staff of the Republican Council of the Trade Union;

distributes duties among the Deputy Chairmen of the Trade Union;

concludes and terminates employment contracts with employees of the staff of the Republican Council of the Trade Union, determines their official duties, applies incentive and disciplinary measures to them;

offers candidates for elected leadership positions of subordinate Trade Union Organizations;

submits proposals to the Presidium of the Republican Council or to the relevant bodies of the Trade Union unit on taking measures against the heads and responsible persons of Trade Union units who have committed shortcomings in their activities, or makes a request to the Audit Commission;

carries out general management of organizations established by the Trade Union, maintains labor relations with their leaders in accordance with the established procedure;

considers and approves candidates for travel abroad;

issues orders within the limits of the powers established by this Charter;

issues a Power of Attorney on behalf of the Trade Union;

convenes the Presidium of the Republican Council, organizes the preparation of materials for the meeting of the Presidium of the Republican Council on the issues under discussion, submits questions to the meeting of the Presidium of the Republican Council, ensures and monitors the implementation of decisions taken;

signs decisions of the Republican Council and the Presidium of the Republican Council;

signs business contracts and other agreements on behalf of the Trade Union;

also performs functions on other organizational and managerial, administrative and economic issues within the powers granted by the Kurultai, the Republican Council and the Presidium of the Republican Council;

has the right to delegate certain powers to his/her Deputies, heads of subordinate Trade Union Organizations.

9.8.4. The Chairman's decision shall be made in the form of an order. The Chairman of the Trade Union has the right to issue legislative orders binding on employees of the Central Office of the Trade Union, heads of subordinate Trade Union Organizations, organizations subordinate to the Trade Union.

9.8.5. In the period between the Kurultai, the decision on the early termination of the powers of the Chairman of the Trade Union and his/her dismissal from office may be taken at a meeting of the Republican Council, and in the period between it - by the Presidium of the Republican Council.

9.9. Audit Commission.
9.1. The Audit Commission is the auditing body of the Trade Union and carries out verification, audit and control over compliance by the Trade Union and its organizations with the requirements of the Charter, decisions of the Kurultai, the Republican Council, the Presidium of the Republican Council and the regulations, procedures, instructions and regulatory and regulatory legal acts in force in the system, the effectiveness of the use of property. 

9.2. The Audit Commission shall be elected at the Kurultai in the order of formation of the Republican Council and for a term equal to the term of its powers. The activity of the Audit Commission shall be suspended by the decision of the Kurultai or in case of termination of the Trade Union activity. 

The Audit Commission is independent in its activities and is accountable to the Kurultai. 

During the period between the Kurultai, if necessary, changes in the composition of the members of the Audit Commission shall be made by the decision of the joint meeting of the Republican Council and the Audit Commission.

9.3. The Audit Commission has the right to audit subordinate Trade Union Organizations.

9.9.4. The activities of the Audit Commission of the Trade Union shall be carried out in accordance with the Regulation "On the Audit Commissions of the Trade Union of Workmen of Transport, Road and Capital Construction, Construction Industry of Uzbekistan", approved by the Kurultai.

9.10. The Office of the Republican Council of the Trade Union.

9.10.1. The Office of the Republican Council of the Trade Union is formed and operates on a permanent basis to implement the goals and objectives of the Trade Union Bodies.

9.10.2. The Office of the Republican Council of the Trade Union carries out its activities on the basis of regulations approved by the Presidium of the Republican Council.

X. AUTHORITY OF KURULTAI, CONFERENCES OF TERRITORIAL, JOINT TRADE UNION ORGANIZATIONS, MEETINGS OF ELECTED GOVERNING BODIES, DECISION-MAKING AT THEM
10.1. Kurultai, territorial conferences of the Joint Committee of the Trade Union shall be authorized with the participation of 2/3 of the total number of elected delegates. The powers of the delegates of the Kurultai of the Trade Union shall be approved by the Presidium of the Republican Council.
10.2. The Republican Council, Territorial Councils of Trade Unions, their Presidium, meetings of the Joint Committee of the Trade Union are fully competent with the participation of more than half of the members of these elected bodies.

10.3. The Kurultai of the Trade Union, the Territorial Councils of the Trade Union, the Conference of the Joint Committee of the Trade Union, the Republican Council and its Presidium, meetings of the Territorial Councils of the Trade Union and their Presidium, if there is a quorum, shall be considered accepted if no more than half of the delegates present at them, members of elected bodies voted for them.

10.4. The form of voting shall be determined by the delegates of the Kurultai, the Conference, members of the elected body.

10.5. Decisions shall be made on issues discussed at the meetings of the Kurultai, the Conference, and the elected body, and protocols are drawn up based on their results.

10.6. The elected governing bodies of a Trade Union may not include employers or officials of state bodies.

XI. EMPLOYEES AND LABOR RELATIONS
11.1. Labor relations with persons released from work in production in connection with their election to the bodies of the Trade Union, including the bodies of its subordinate organizations, to the elected positions of the Trade Union, as well as with the employees of the Trade Union shall be regulated by labor legislation, collective agreements and agreements and other regulatory acts.
ХII. PROPERTY, FUNDS AND SOURCES OF THEIR FORMATION
12.1. The Trade Union and its constituent organizations own, use, and spend in accordance with the established procedure the property and funds belonging to them necessary for the implementation of the goals and objectives of the Charter.

The property and funds of the Trade Union and its constituent organizations shall be formed from monthly membership fees of Trade Union members, voluntary property contributions and donations, income received in accordance with the procedure established by law from entrepreneurial, economic and other commercial activities directed to the purposes of the Charter, conducted by legal entities and individuals for social, cultural, spiritual, educational, tourist, sports and other events, as well as other income not prohibited by law.

Membership fees to the Trade Union and funds received from other sources shall be directed to cultural and educational, physical culture and recreation activities, tourist destinations, providing material assistance and incentives to Trade Union members, remuneration of employees employed in Trade Union bodies, and for other purposes of the Charter within the framework of current legislation.

Employers have the right to transfer to a Trade Union Organization the funds provided for by the collective agreement for various purposes, including ensuring labor protection, holding cultural and sports events.

Employers, enterprises and organizations may gratuitously transfer objects, buildings and structures, fixed assets, assets on their balance sheet to the balance of the Trade Union and its divisions in order to provide employees, stimulate the Trade Union and increase its potential.

The Trade Union and its subdivisions have the right to acquire securities, shares and other property necessary to ensure the statutory activities. 

In accordance with the established procedure, a Trade Union and its subdivisions may have an independent balance sheet, their own bank accounts (including in national and foreign currency).

12.2. Employers shall be obliged, in the presence of written statements of employees who are members of the Trade Union, to transfer in a timely manner to the appropriate account of the Trade Union the membership fees withheld from the wages of employees to the Trade Union, if such a provision is provided for by a collective agreement, or other agreement.

12.3. Monthly contributions of Trade Union members shall be collected as follows:

from employees, including seasonal ones - at least one percent of all types of wages, scholarships, surcharges received by the wage fund, bonuses at the workplace;

from pensioners - in the amount of at least one percent of the pension amount or the minimum age pension established in the republic;

from temporarily unemployed - in the amount of at least one percent of the minimum wage.

At the request of a Trade Union member, he/she may, at his/her own request, make a contribution in excess of the established amount.

12.4. In order to obtain additional financial resources and further use them to protect the labor, socio-economic rights and interests of Trade Union members, as well as to create additional jobs, the Trade Union has the right, in accordance with the established procedure, to carry out production, economic, foreign economic activities, to create an insurance company and a joint stock company, to trust funds and other organizations. The income from this activity, as well as the property, monetary and foreign exchange funds of the Trade Union shall not be distributed among the members and shall be spent for the purposes of the Charter.

12.5. The procedure for targeted and effective spending of Trade Union funds shall be determined by the decision of the Republican Council. This procedure is mandatory for all Trade Union bodies. Managers, responsible persons of Trade Union bodies who do not comply with financial discipline shall be held accountable in accordance with the procedure established by law.

If violations committed by managers, responsible persons of Trade Union bodies and its divisions are detected, the Trade Union shall not be liable for shortages and obligations arising as a result of the actions of these persons.

12.5. Funds and assets of the Republican Council Office, subdivisions (Territorial, Joint and Primary Trade Union Organizations) of the Trade Union, as well as enterprises and organizations at its disposal, are the common property of the Trade Union.

Upon termination of the activity of the subdivisions and subordinate organizations of the Trade Union or the withdrawal of a Trade Union member from its ranks, the funds and property of the Trade Union are not subject to division and return.

12.6. The objects of Trade Union property include buildings, structures, land plots, mechanisms, equipment, transport and technical means, inventory, property for cultural and educational, sports and recreational purposes, residential premises and non-residential premises, funds, including in foreign currency, securities, enterprises and farms, mass media, printing houses, sanatorium-resort institutions, rest homes, health, sports, educational institutions, children's health camps, intellectual property objects, as well as other property, not prohibited by law.
12.7. The property of the Trade Union is inviolable and protected by law. Its property is not subject to nationalization, requisition and confiscation, except in cases provided for by law.

12.8. The Trade Union has the right to perform any actions with respect to its property that do not contradict the law and other legal acts, including allocating funds for sponsorship and financial assistance, alienating its property, transferring the right to own and use property to other persons, selling, mortgaging property, using it in another way.

The issue of changing the form and disposing of the property of the Trade Union shall be decided by the Presidium of the Republican Council of the Trade Union in accordance with the procedure established by law, within the powers established by this Charter.

12.9. The transfer of the property of the Trade Union to the trust management of another person (trustee) shall not be the basis for the transfer of property rights, the trustee shall be obliged to dispose of the property taking into account the interests of the Trade Union.

12.10. A Trade Union, its subdivisions and subordinate organizations, by decision (permission) of the Presidium of the Republican Council of the Trade Union or by decision (permission) of the Presidium of the Council of the authorized division of the Trade Union, may acquire property and assets (buildings and structures, devices, vehicles, various expensive equipment, etc.).

12.11. A Trade union, its subdivisions and subordinate organizations may receive any property as a gift (free of charge) in an order not prohibited by law.

The Trade Union members and other organizations do not retain ownership of property and membership fees transferred to the Trade Union.

12.12. The Trade Union carries out the current management (without ownership rights) assets, property on the balance sheet of divisions.

The property and assets of the Trade Union (buildings and structures, devices, vehicles, various expensive equipment and equipment, etc.) can be written off, sold, leased or for temporary use, or transferred free of charge by the decision of the Presidium of the Republican Council of the Branch Trade Union.

ХIII. TRADE UNION ACCOUNTING AND REPORTING
13.1. The Trade Union keeps records of the results of its activities and submits reports to the registration, state tax and statistical authorities in accordance with the established procedure.

ХIV. THE PROCEDURE FOR MAKING AMENDMENTS AND ADDITIONS TO THE CHARTER OF THE TRADE UNION
14.1. Approval of the Charter of the Trade Union, making amendments and additions to it refers to the powers of the Kurultai.

Partial amendments and additions to the Charter of the Trade Union in the period between the Kurultai on legislative grounds and for other reasons may be carried out by decision of the Republican Council of the Trade Union.

14.2. The decision on amendments and additions to the Charter shall be considered adopted if there is a quorum, if the delegates present at the Kurultai, at least 2/3 (two thirds) of the members of the Council present at the meeting of the Republican Council voted for it.

14.3. After making amendments and additions to the Charter, in accordance with the procedure and terms established by law, the relevant documents shall be submitted to the Ministry of Justice of the Republic of Uzbekistan for re-registration.

XV. PROCEDURE FOR REORGANIZATION AND LIQUIDATION OF THE TRADE UNION
15.1. Reorganization (merger, division, separation, etc.) or liquidation of the Trade Union's activities shall be carried out by the decision of the Kurultai.

15.2. After reorganization, the Trade Union shall be subject to state registration in accordance with the procedure provided for by law.

15.3. The decision to terminate the activities of the Trade Union shall be taken at the Kurultai, convened specifically on this issue.

15.4. The termination of the activity of the Trade Union or its liquidation shall be carried out by the decision of the Kurultai or in court.

15.5. The body that made the decision to liquidate the Trade Union appoints the liquidation commission in coordination with the judicial body that carries out state registration.

15.6. In case of termination of the activity of the Trade Union, the Kurultai makes a decision on the use of its property. The property of a Trade Union shall not be divided among its employees, members. The remaining property shall be spent for the purposes and objectives of the Charter or for charitable purposes.

15.7. When a trade union is liquidated, its documents shall be transferred in accordance with the established procedure for storage in state archival organizations.

XVI. FINAL PROVISIONS 
16.1. The provisions, not provided for by this Charter, shall be regulated by the current legislation of the Republic of Uzbekistan.

16.2. The provisions of this Charter cannot be interpreted in contradiction with the regulatory legal acts of the Republic of Uzbekistan, and the articles of the Charter expressed in contradiction with the regulatory legal acts of the Republic of Uzbekistan are invalid.

Chairman of the Republican Council                    
         А.К. Nugmanov
